






The Board & Executive Team

New Listing Rule:
The requirements of the new Listing Rule are:
− At least 40% of the Board are women.
− At least one senior Board position (Chair, CEO, CFO, SID) is held by a woman.
− At least one member of the Board is a minority ethnic background (based on ONS categories).
− Publish gender and ethnicity data of their Executive Management (the FCA has defined Executive Management as: the Executive Committee or most
Senior Executive or managerial body below the Board (or where there is no such formal committee or body, the most senior level of managers reporting to
the CEO), including the Company Secretary but excluding administrative and support staff).

The Group operates a Diversity & Inclusion Policy for the Board and is compliant with the Listing Rules relating to diversity and inclusion. 43% of the Board
are women, the Chair position is held by a woman,and one member of the Board is from a minority ethnic background.





Sabre reviews pay based on the role and responsibilities of the individual against
market data. We have salary bands which we use to determine if someone is paid
appropriately for their role. We benchmark regularly and adjust proactively - not just
on an annual basis.

We are committed to equal opportunities and equal treatment for all employees,
regardless of sex, race, religion or belief, age, marriage or civil partnership,
pregnancy/maternity, sexual orientation, gender reassignment or disability. 
We are confident that our gender pay gap is not because we pay males and females
differently for the same or equivalent work. Instead, our gender pay gap is because
males and females work in different roles and those roles have different salaries.

We have a number of females who have returned to work with us at the end of
maternity leave to work flexibly. We consider requests from all employees to work
flexibly, regardless of their role and level of seniority, and that flexible working is often
vital for working parents or those with a caring responsibility. 

Sabre is committed to closing the gender pay gap further, and regularly discuss this
matter at Remuneration Committee meetings and the Board. In our view, insufficient
progress has been made within the insurance industry, and the majority of senior
roles in insurance are held by males. We are playing our part in helping to change
this, with more females joining in entry level positions. who have a genuine interest in
progressing within the insurance industry. We are committed to doing everything we
can to reduce the gap further, however, this is not an overnight task. We will continue
to voluntarily share our data and our plans for the next year. 

Policies
Our policies provide crucial support to our employees going through
health related or personal life events, including paid leave and
flexible working rights. We also offer enhanced maternity and
paternity leave, carers leave as well as  paid neonatal leave. 

Pay
We awarded a higher % salary increase to those paid at lower levels
of our pay ranges. We ensure that we pay the Real Living Wage.

Employee Networks 
We have a number of employee networks such as a menopause
support group, a wellbeing committee, a working parents group, 
trained mental health champions and mental health first aiders. Our
Charity & Social Committee has worked incredibly hard to organise
inclusive social events that bring our employees together regardless
of gender, age or interests. 

Employee Wellbeing
We are committed to contributing towards our employees’ health
and wellbeing. In 2024 we introduced Pilates sessions on site
available to all employees. We also provided individual health MOT’s,
annual flu vaccinations, and complimentary sanitary products. 

Sabre provides free daily breakfasts and a weekly fruit delivery.

Recruitment
Our recruitment policies are helping us ensure best practice in
recruiting diverse talent and capturing the right data. 
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Reducing the Gap


